TOPICS (Fiscal Year Ended March 31, 2015)
May

November

Capital and Business Alliance Agreement with PT Asuransi Jiwa
Sequis Life
We reached an agreement with Indonesian company PT Gunung Sewu
Kencana on investing in its life insurance subsidiary PT Asuransi Jiwa
Sequis Life and forming a business alliance. In October 2014, we completed the investment after receiving final approval from the Indonesian
insurance regulator.
This is the latest in a series of investments following investments in
Thailand in 1997, China in 2003, and India in 2011. We have now established a life insurance business framework that covers the main markets
of Asia.

Start of Operations at the Nippon Life Marunouchi Garden
Tower Commercial Zone
In November 2014, operations started at the Nippon Life Marunouchi
Garden Tower commercial zone (from B1 to 3F). We have been developing
the facility after acquiring the original building in May 2009 and commencing renovations in May 2011. This outstanding site is located in the historical and classy Marunouchi area, offering a view of the Wadakura moat of
the Imperial Palace. We have utilized these attributes to create an attractive
building that combines the convenience of a commercial facility with the
latest functions of an office building. In particular, the commercial zone
makes use of its convenient direct link to Otemachi Station to create a lively
complex of 20 stores, primarily business-support facilities and restaurants.

June
Commenced Proposals of the Defined Benefit Pension Plan
DB Package Plan 125-Plus
We developed DB Package Plan 125-Plus as a new fixed-form plan for use
as a defined benefit pension plan, combining the characteristics of stability,
simplicity, and low cost to promote the spread and enhancement of corporate pension plans. We began underwriting the plans in January 2015.
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January

August
Published the Action Policy regarding Japan’s Stewardship Code
of Principles for Responsible Institutional Investors
Nippon Life published its action policy regarding Japan’s Stewardship
Code, a set of principles for responsible institutional investors.
Our basic stance on stock investments is to grow investment revenues
by improving the enterprise value of investee companies over the medium
to long term. We have always emphasized this point in our communications with companies. In this way, we are in full agreement with the philosophy of the code, which seeks to promote enterprise value improvement
and sustainable growth through constructive dialogue between institutional investors and companies.

October
Issuance of US Dollar-Denominated Subordinated Notes
As part of our initiatives to enhance our resilience to risk based on international trends surrounding capital regulations for insurance companies, and
to strengthen our financial base in order to contribute to improved earnings capabilities, we subordinated bonds in the value of US$2.25 billion
(second issue for Nippon Life).
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Established the Outside Directors Committee
We enhanced the corporate governance system with the establishment of
the Outside Directors Committee.
The Outside Directors Committee comprises directors invited from outside the Company to hold the position of chairman and to make up the
majority of members. As an advisory body to the Board of Directors, the
committee takes a comprehensive perspective as it deliberates on appointments of corporate officers and matters concerning compensation, as well
as other important management-related issues. It reports the results of its
deliberations to the Board of Directors.
Looking ahead, we will continue working to ensure even more appropriate management and greater transparency through effective operation of
the corporate governance system.

March
Fiscal 2014 Diversity Management Selection 100 Award
Nippon Life received the Diversity Management Selection 100 Award from the Ministry of Economy, Trade and Industry.
We received the award in recognition of incorporating the promotion of women’s
success into our business strategies and continuing with various related initiatives.
Specific initiatives include promoting a 100% childcare leave acquisition rate among
male employees, which has changed the awareness of male employees and managers; the Future Creation Proposal Campaign, which gives predominantly female and
younger employees the chance to see their innovative ideas reflected in management;
efforts to realize continuous improvements in our business operations and services
based on the opinions of customers gathered by
branch employees throughout Japan, of whom more
than half are female; and efforts to increase the
promotion of women to sales manager.
Looking ahead, we will aggressively promote
diversity and further increase our corporate value.

Selected as a Gold Partner for the Tokyo 2020 Olympic and
Paralympic Games
Nippon Life entered a six-year partnership agreement, including the Tokyo
2020 Olympic and Paralympic Games, with the Tokyo 2020 Organizing
Committee, and has been appointed as a Tokyo 2020 Gold Partner in the
life insurance category.
Under the partnership agreement, we will support Japan’s national
Olympic and Paralympic teams, and the partnership will also inspire us to
further increase our focus on the promotion of sports and developing the
potential of young people throughout Japan.

Business Performance
Management of Nippon Life

Nippon Life Osaka Head Office East Building Opened
—The Best Working Environment for Women in Japan—
In March 2015, the Osaka Head Office’s East Building opened.
With around 3,300 employees in total, the Customer Service Headquarters is a core department that undertakes all types of insurance operations
from enrollments to payments, and operates the Call Center, which answers
inquiries from all over Japan.
Aiming to achieve the Best Working Environment for Women in Japan,
the female employees, who make up around 90% of the Customer Service
Headquarters staff, have taken the lead on efforts to enhance both the
working environment and the environment of the building itself. We will
continue our efforts to help employees, particularly women, realize their
full potential as individuals, utilizing diverse perspectives to improve customer services, productivity, and efficiency.
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New Product Launch Announced—Nissay Mirai no Katachi “Five
Stars” Plan Featuring Dread Disease Insurance Coverage with
Continuous Support
The Mirai no Katachi product is able to meet diversifying customers’ needs
in detail by enabling them to freely select and combine the protection they
need. We currently provide 11 types of insurance for this product.
The 12th type of insurance in the Mirai no Katachi lineup was added in
April 2015. The new offering will provide insurance coverage for continuous support if customers contract one of the three dread diseases (cancer
(malignant neoplasm), acute myocardial infarction, or cerebral stroke).
Plans with this type of insurance included will be provided under the name
Nissay Mirai no Katachi “Five Stars” plan featuring dread disease insurance coverage with continuous support.

Company Information

Announced the New Three-Year Management Plan
(FY2015–FY2017)
From fiscal 2015, we have embarked on the New Three-Year Management
Plan, with new goals of (1) establish a medium- to long-term foundation for
growth and (2) secure a solid No. 1 status in Japan, based on the achievements we have made over the past three years. Our aim is to continue fulfilling our responsibility of providing customers with long-term insurance
protection, and to achieve the Company-wide goal of making Nippon Life a
company of excellence in “scale,” “quality,” and “credibility.”

Nippon Life’s Products and Services

Innovation Room

Financial Data
Operational Data
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